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ARTI CLE 1

AGREEMENT

This Agreenment entered into by Maine School Adnministrative District
#34, hereinafter referred to as the Enployer, Board and/or District, and
M S. A.D. #34 Education Association hereinafter referred to as the
Associ ation, has as its purpose the pronotion of harnonious relations
bet ween t he Enpl oyer and the Association; the establishment of an
equi t abl e and peaceful procedure for the resolution of differences; and
the establishment of rates of pay, hours of work, and other conditions
of enpl oyment.

ARTI CLE 2

RECCGN TI ON

The Enpl oyer recognizes the Association as the sole and excl usive
bar gai ni ng agent for the purpose of establishing salaries, wages, hours
and other conditions of enploynent for enployees defined as custodi ans,
bus drivers, nmechanics, and nai ntenance personnel and excl udi ng al
ot her enpl oyees of MSAD #34.

ARTI CLE 3

CHECK- OFF

A. The Enpl oyer agrees to deduct the Association nenbershi p dues and
i nsurances fromthe pay of the enpl oyees who individually request
in witing that such deductions be made. The amounts to be
deducted shall be certified to the Enployer by the Treasurer of the
Associ ation, and the aggregate deductions of all enployees shall be
remtted, together with an item zed statenent to the Treasurer of
t he Association by the fifteenth (15th) day of the nmonth follow ng
t he deducti on.

B. The Association shall fully indemify and hold the District, Board,
and Superintendent conpletely harm ess against any clains or suits
of any nature, which may arise by reasons of the Board s conpliance
with the terms of this article, provided that voluntary payrol
deductions are mailed so as to arrive at the receiving institution
on the payroll date.

ARTI CLE 4

ASSCCI ATI ON SECURI TY

No enpl oyee shall be required to beconme a nmenber of the Association
as a condition of his/her continued enploynment. Each enpl oyee, who on
the effective date of the Agreenent, is a nember of the Association, or
who joins thereafter, shall maintain his/her menbership in the
Associ ation for the duration of this Agreenment, unless revoked in
writing by June 15.



ARTI CLE 5

DI SC PLI NE

A. Generally discipline shall be progressive in nature, (oral
reprimand, witten reprimnd, suspension and di scharge); however,
t he concept of progressive discipline my be departed from
dependi ng on the severity of the infraction. Additionally, in
applying discipline, the followng will be considered:

1. Where a violation of a rule or order of a supervisor is
i nvol ved, the District nmust make an effort to di scover whether
the enmpl oyee did in fact violate or disobey a rule or order of
t he supervisor.

2. The District's investigation of alleged conduct nust be
conducted fairly and objectively.
3. The disciplinary action nmust be consistent wth:
a. the infraction for which disciplinary action is being
appl i ed, and
b. t he enpl oyee's conduct record.
B. After serving a probationary period of six nmonths (6) nonths, no

enpl oyee nmay receive a witten reprimand, be suspended (whet her
wi th or without pay), or be discharged without just cause.

C. If the enpl oyer has reason to reprimand an enpl oyee, it shall be
done in a manner that will not enmbarrass the enpl oyee before other
enpl oyees or the public.

D. This Article on Disciplinary Procedures does not apply to the
di scharge of an enpl oyee in connection with the elimn nation of
hi s/ her position pursuant to Articles related to Seniority, Layoff,
or Recall.

ARTI CLE 6
SETTLEMENT O DI SPUTE

Processi ng Gi evances During Working Hours

The Associ ation may process grievances during working hours w thout
| oss of pay.

Gri evance and Arbitration Procedure

Any grievance or dispute, which may ari se between the parties,
i ncluding the application, nmeaning or interpretation of this Agreenent,
shall be settled in the foll ow ng manner:



Any enpl oyee may attenpt to settle any conplaint, with or w thout
t he

Associ ation, concerning the application of this agreenent at the | owest
| evel before entering into a formal grievance.

Step |: The Association, with or without the enployee, shall take up
the grievance or dispute with the enployee's i medi ate
supervisor within twenty (20) working days of the date of the
grievance or the enployee's first know edge of its occurrence.
The supervisor shall attenpt to adjust the matter and shal

respond to the Association within five (5) working days. In
t he absence of the Transportation Supervisor, the grievance
shall be filed at Step Il if filed by a bus driver.

Step Il: If the grievance has not been settled, it shall be presented

in witing by the Association to the Superintendent/designee
within ten (10) working days after the supervisor's response
is due. The Superintendent/designee shall respond to the
Association in witing within five (5) working days.

Step III: If the grievance still remains unadjusted, it shall be
presented by the Association to the Board of Directors in
witing within fifteen (15) working days after the response of
t he Superintendent/designee is due. The Board shall neet to
consider the grievance within thirty (30) cal endar days of
recei pt of the grievance. The Board shall respond in witing
to the Association within seven (7) working days of the Board
meeti ng.

Step IV: If the grievance is still unsettled, the Association may,
within ten (10) working days after the reply of the Board is
due, by witten notice to the Board, request arbitration.

The arbitration proceeding shall be conducted by an arbitrator to
be selected by the Enployer’s designee and the Association’ s designee
within ten (10) working days after notice has been given. |If the
parties fail to select an arbitrator, the State Board of Arbitration and
Conciliation shall be requested by either or both parties to serve as
arbitrators on the grievance.

The decision of the arbitrator shall be final and binding on all
the parties subject to judicial review pursuant to Title 26, Section
972, and the arbitrator shall be requested to issue his decision within
thirty (30) days after the conclusion of testinony and argunent.

Expenses for the arbitrator's services and the proceedi ngs shall be
borne equally by the enpl oyer and the Association. However, each party
shall be responsible for conpensating its own representatives and
wtnesses. |If either party desires a verbatimrecord of the
proceedings, it may cause such a record to be made, providing it pays
for the record and nmakes copi es avail able w thout charge to the other
party and to the arbitrator.

The power of the arbitrator stens fromthis procedure and his/her
function is to interpret and apply the terns of the Agreenent and to
rul e upon all eged violations thereof. He/she shall have no power to add
to, subtract from or alter any of the terns of the Agreenent, nor shall
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he/ she have any power or authority to nmake any decision that requires
t he comm ssion of an act prohibited by law or that is a violation of the
terms of the Agreenent.

ARTI CLE 7

PROFESSI ONAL DI SCUSSI ONS COW TTEE

The enpl oyer shall nmeet with the Association Conmttee when a
meeti ng has been request ed.

The purpose of Commttee neetings will be to discuss procedures for
avoi ding future grievances. In addition, the Conmttee may discuss with
the enpl oyer other issues, which would i nprove the rel ationship between
the parties.

ARTI CLE 8

HOURS

A. The Board shall set the total nunber of hours per week, and weeks
per year for all support personnel. The normal workweek staff shal
be Monday through Friday, with the exception of |egal holidays.
Exceptions to the normal workweek of five (5) consecutive days may
be designated by the supervisor and approved by the Superintendent.

The parties agree that all bus drivers will be considered as ful
time, year-round enpl oyees. Al full-time, year-round enpl oyees
will be assured forty (40) hours per week, fifty-two (52) weeks per

year, with the exception of |egal holidays. Current part-tine,
school year bus drivers shall be grandfathered. This article does
not include spare drivers who are not part of the bargaining unit.

B. Cust odi al workers and bus drivers shall be on duty in accordance
with a time schedul e prepared by the supervisor and approved by the
Superi nt endent .

C. The Supervi sor of Transportation shall be responsible for the
nor mal
hours of bus drivers to be between the hours of 6:00 a.m and 5:00
p. m Exceptions may be nade to the normal work week if unusual
ci rcunmst ances exist. Any exception nust be of a tenporary nature.

D. It is understood that the determ nation of the need for overtine is

a

Board prerogative. Should the Board determ ne the need for overtine
to

cover bus trips, the overtime shall be assigned by the Supervisor
of

Transportation according to the seniority |list of bus drivers who
wi sh

to work overtime. It is further understood that the Board shal

assign trips to enployees hired specifically for the purpose of

extra-curricular trips and to enpl oyees whose driving schedul e may

be less than forty (40) hours, prior to utilizing the seniority

list.



E. Enpl oyees who have had custodial work assigned to themin addition
to

regul ar bus runs, may have trips which occur on Monday through
Fri day

assigned to themin lieu of the custodial work, providing the trip
has

an expected termnation tine before 6:00 p.m, at the discretion of

the Board. It is understood that the enployee may decline the
extra

trip, but in so doing is forfeiting his/her expectation of

additional time to equal a forty (40) hour workweek

F. Bus drivers whose work week may be less than forty (40) hours, may
have trips or other duties assigned to them at the discretion of
the Board. It is understood that the enployee may decline the extra
trip, but in so doing, is forfeiting his/her expectation of
additional time to equal a forty (40) hour work week

G Trips during school vacation shall first be offered to full-tine,
year-round bus drivers who have indicated their interest in witing
to the Supervisor of Transportation. All trips during school
vacation time are to be offered to enpl oyees, by seniority on a
rotating basis, fromthe |list of those expressing interest.

H. The monthly trip schedule and assignnments will be updated and
posted each Friday in the bus garage.

ARTI CLE 9
OVERTI Me
A. Overtine
1. Overtine, at time and one-half, shall be paid to enpl oyees for

all actual work performed over and above forty (40) hours
wor ked per week, except as noted bel ow.

2. Al'l overtinme work shall require the advance approval of the
Superi nt endent or designee.

3. Hours worked for the purposes of computing overtine worked
shal

i ncl ude regul ar duty.

B. Al Overtinme Work Shall be Generally Vol untary

1. Overtime custodial work will be offered on a rotating basis to
custodi ans by seniority first, and then to bus
driver/custodi ans next by seniority. |If no one wi shes to take
the overtinme work, the original person asked will be required
to do such work

2. Overtime bus driving will be offered to bus drivers on a
rotating basis by seniority. |If no one wi shes to take the
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overtinme work, the original person asked will be required to
do such work.

Energency Situations

Assi gnment of overtime by seniority for custodians shall be waived
in emergency situations where a custodian is asked to remain at
school to deal with a specific situation.

ARTI CLE 10

WACGES
Wage Schedul e

Enmpl oyees shall be conpensated in accordance with the wage schedul e
attached to this Agreenment and marked Appendi x A.

Pay Peri od

The sal ari es and wages of enpl oyees shall be paid bi-weekly on
Friday of the appropriate week. During any period of illness and
upon enpl oyee's request, the District shall mail the check to the
enpl oyee.

Shift Differenti al

In addition to the established wage rates, the enployer shall pay
an hourly premumof thirty-five (35) cents to custodi ans begi nni ng
shifts after noon for all hours worked after 3:00 p.m

ARTI CLE 11

BENEFI TS

Benefits are allowed in two (2) categories: (1) to full-time year
round custodi ans and bus drivers; and (2) part-time staff.

Unl ess otherwi se provided in the Agreenent, all |eave, vacation,
hol i days, insurance and other benefits of any kind to which

enpl oyees may be entitled under this Agreenent shall be prorated
based upon the ratio between the enployee's regul ar schedul ed
hours, for the previous_nonth, and the full-tinme hours for that
classification.

Full -time enpl oyees are those who work forty (40) hours per week
year round. Part-time enployees will receive prorated benefits.

A. Health Insurance-The District will pay the enpl oyee's nedica
i nsurance throughout the contract year in the health insurance
program sel ected by the Board, as foll ows:

Insurance: 2008-2009 2009-2010



Choice Plus Plan Employer Employee Employer Employee

Single 90% 10% 85% 15%

Adult / Child (Children) 90% 10% 85% 15%

2 Adults 90% 10% 85% 15%

Family 90% 10% 85% 15%
D. The enpl oyer shall provide Social Security coverage for its

enpl oyees. The District shall contract and participate in the
Mai ne State Retirenment System under the options selected and in
effect, as of July 1, 1996, for enployees hired before July 1,

1991.
E. Att endance | ncentive
An extra day's pay will be awarded to enpl oyees with no illness or

personal | eave absences fromJuly 1 through October 31, Novenber 1
t hrough February 28 and March 1 through June 30. [Three (3) days
maxi mum per year. |

F. St or m Days

Full-time enployees who report for work will be paid for a full day
if they are directed to work four (4) or nore hours. |If they are
directed to work less than four (4) hours, they will be paid for

four (4) hours of work.

Storm days are not to be used for sick days, unless the enployee
has m ssed the previous day as a sick | eave day and the illness has
continued to prevent attendance at work. Enployees who are sick on
a stormday and provide witten verification froma doctor, (at

enpl oyee's expense), will be paid for a sick day.

Enmpl oyees who notify the transportation supervisor by 6:15 a.m,
may choose to take the storm day as a vacation day.

ARTI CLE 12
CALL TI ME
A. Any enpl oyee called to work outside of the enployee's regul ar
schedul ed shift shall be paid for a mninmum of two (2) hours of
work for each call in at the rate of tinme and one-half.
B. If the call-time work assignnment and the enployee's regular shift

overl ap, the enployee shall be paid the call-tine rate and one-half
until he/she conpletes two (2) hours of work. The enpl oyee shal
then be paid for the balance of his/her regular shift at the
appropriate rate.

ARTI CLE 13

REST PER ODS

Al'l enpl oyees work schedul es of eight (8) hours shall provide for a
fifteen (15) mnute rest period during each one-half (1/2) shift.

S



ARTI CLE 14

VEAL PERI ODS
Al'l enployees will take an unpaid period of one (1) hour for |unch
during each eight (8) hour work shift. Whenever possible, the lunch
period shall be scheduled in the m ddle of each shift. If any enpl oyee
is requested to take a special bus run outside the District either
before or after regular hours, the District will pay the driver one (1)

extra hour, at the regular rate of pay, as a paynent for neal
rei mbursenent providing the trip is as least two (2) hours in duration
and the trip is between the hours of 11 a.m and 1 p.m on non-school

days, and between the hours of 6 aam and 8 aam or 6 ppm and 8 p.m on
any day.

ARTI CLE 15

HOLI DAYS
A Al full-time custodi ans and bus drivers shall receive the

foll owi ng paid holidays: New Year's Day, Martin Luther King,

Jr. Day, President's Day Patriots' Day, Menorial Day, |ndependence
Day, Labor Day, Col unbus Day, Veteran's Day, Thanksgiving Day, the
day after Thanksgiving, a half-day on the day before Christms, and
Chri stmas Day.

Al part-time drivers shall receive the sanme holidays as full-tine
except | ndependence Day, which will be a paid holiday if they work
t he day before and the day after the holiday.

Eligibility Requirenents

Enpl oyees shall be eligible for holiday pay under the follow ng
condi ti ons:

1. An approved | eave day before or after the holiday shall be
considered a work day for this purpose.

2. If a holiday is observed on an enployee's schedul ed day off or
vacati on, he/she shall be paid for the unworked holi day.

3. Enmpl oyees who have established seniority, but who are on
inactive status due to sick |eave prior to the week in which
t he holiday occurs, shall receive pay for such holiday.

Hol i day Pay

El i gi bl e enpl oyees who performno work on a holiday shall be paid
their regular hourly rate of pay, tines their regularly schedul ed
hours.

El i gi bl e enpl oyees whose regul ar workday differs fromthe standard
ei ght (8) hour day shall be paid their regular hourly rate of pay
times the nunmber of hours in their regular work day.



E. Hol i day Work

| f enpl oyees work on any of the holidays |isted above, they shal
be paid at the rate of time and one-half in addition to holiday

pay.

ARTI CLE 16

VACATI ONS
Eligibility
Enmpl oyees who average nore than twenty (20) hours per week during
hi s/ her work year, will be eligible for paid vacation tine after one (1)
year of service with the District on a prorated basis. The vacation
hours will be based on the weekly average for the previous year.

Vacati on All owance

Vacation all owance shall be based on the foll ow ng schedul e:

Full -time Enpl oyees

After One Year 10 days
After Eight Years 15 days
After Fifteen Years = 20 days

Part-ti me Enpl oyees

After One Year = b5 days
After Two Years = 10 days
After Eight Years = 15 days

Vacation Stipul ati on

Wth the exception of the last full week before the opening of school,
all vacations will normally be taken in the sunmer. Vacation tinme nmay
be requested and granted during school vacation weeks.

Al'l transportation, mechanical, nmaintenance and custodi al enpl oyees will
schedul e their vacation periods with the person in charge of
transportation by June 1 of every year.

Vacati on Pay

The rate of vacation pay shall be the enployee's regular straight tinme
rate of pay in effect for the enployee's regular job on the payday
i medi ately preceding the enpl oyee's vacati on peri od.

Schedul i ng of Vacati ons

Vacation shall be approved at such tinme as nay serve the best interest
of the school system as directed by the enployee's supervisor and
approved by the Superintendent. The District reserves the right to
l[imt the nunber of enployees who m ght be on vacation at any one tine.
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Vacation Rights in Case of Layoff or Separation

Any enployee who is laid off, retired, or separated fromthe service of
t he Enpl oyer for any reason, prior to his/her taking vacation, shall be
conpensated by check for the unused vacati on he/she has accunul ated at
the time of separation.

ARTI CLE 17

SENI ORI TY
A. Probati on Peri od

New enpl oyees shall be added to the seniority list six (6) nonths
after their date of hire. During this period, the enployer shal
have the right to term nate enploynent at any time for any legally
perm ssive reason. Seniority shall be an enpl oyee's |ength of
continuous regul ar service since the date of his or her enploynent.
An enpl oyee shall have no seniority for the initial six (6) nonths
of enmpl oyment, but upon conpletion of this period, shall have
seniority retroactive to the comrencenent of this period.

B. Seniority List

Wthin thirty (30) days of the execution of this Agreenent, the
Board shall establish a seniority list by classification with the
enpl oyee with the greatest seniority listed first. The seniority
list shall be brought up to date every year. The Associ ati on shal
verify the validity of the list and sign off on the seniority |ist
within thirty (30) days of its initial publication and within
thirty (30) days fromits revision each year

C. Breaks in Continuous Service

1. An enpl oyee's continuous service record shall be broken by
voluntary resignation, discharge for just cause and
retirement.

ARTI CLE 18

WORK FORCE CHANCGES

A. Reduction in Force (RIF)

1. In the event it becones necessary for the Board to elimnate
t he position of any enployee for any reason, the foll ow ng
procedures shall be foll owed:



B.

2.

a. The Board, in its sole discretion, shall determ ne how
many positions within each classification (bus driver,
cust odi an, mechani ¢ and nmai nt enance personnel) nust be
el i m nat ed.

b. The Board shall then consider the following criteria in
determ ni ng which enployee(s) to lay off within each
classification:

1. Length of continuous service and
2. Qual ifications
cC. The Board shall notify the Association at |east forty-
five

45) days in advance of the effective date of any position
elimnation due to a Reduction in Force.

The recall of any enpl oyee under this Article shall be handl ed
in
reverse order of |ayoff by classification. The affected

enpl oyee

t he

shall have the right, for a period of twelve (12) nonths from

effective day of layoff, to be notified in witing by
certified mail of any available position in the enployee's
classification, with such notice being mailed to the | ast
address which the enpl oyee has furnished to the
Superintendent's O fice. |If the enployee does not accept the
position within ten (10) cal endar days after mailing of the
notice, the enployee shall waive his/her further right to
recall. The next person on the recall list shall be subject to
recall. Refusal of any offer of |ess

than full time positions shall not affect the enployee' s right
to notice. The right to recall is limted to non-probationary
enpl oyees.

Any non-probationary enployee who is notified of |lay off under
this Article shall be entitled to use up to two (2) paid days
for seeking other enploynent.

Any non-probationary enployee who is laid off under this
Article may elect to continue any insurance authorized under
this Agreenent in accordance wi th COBRA guidelines.

Pronpti ons/ Vacanci es

1.

The supervisor, in consultation with the Superintendent, shal
recommend assignments and transfers of support staff nmenbers
for the efficient operation of the schools. Such transfers
and assignnents nmay be either permanent or tenporary.

a. The preferences of enployees shall be taken into
consideration in maki ng assignnents and transfers;
however, the best interests of students and the District
must be given priority.
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b. The Board reserves and shall have the right to nake
assignnments and transfers primarily on the basis of
ability and performance of duty but shall be governed by
seniority within a job classification where conparable
ability and performance of duty have been denonstrated to
the Board. Assignnents and transfers should not be done
in an arbitrary and capricious manner.

C. Any enpl oyee who is pronmoted and/or transferred to
anot her classification shall be paid the conparable rate
for such classification.

3. a. Al'l bargaining unit vacancies shall be posted on a
bulletin board in each building for a period of ten (10)
days. All postings will be dated with a begi nni ng and
closing date. Anyone who believes hinmsel f/ herself
qualified for a position may submt a District
application in witing. Qualified enployees who apply for
vacant positions, shall be interviewed and receive first
consi derati on.

b. After the initial internal posting procedure as described
in (3)(a) has been net, subsequent hirings may occur from
enpl oyees within the District or may occur from
applicants outside of the District enploynent.

cC. Staff with the | ongest continuous service as bus drivers,
will be offered available full-time custodial positions,
provi ded he/she neets the qualifications as outlined in
the job description for custodians.

4. The criteria used for final selection of qualified applicants
shall be vested with the Board.

5. The District will encourage enrollnment, and reinburse tuition

costs, for vocational courses, that are approved, in advance,
by the Superintendent of Schools.

ARTI CLE 19

LEAVES O ABSENCE

Application for Leave

Notification of the status of a | eave of absence request shall be
furnished to the enpl oyee by his/her immedi ate supervisor, and it
shall be in writing.

Unpai d Leaves

An enpl oyee's insurance benefit coverage will be continued at the
enpl oyee' s expense during the | eave.
An enpl oyee returning from extended | eaves will return to the sane

duties and building, or those of a simlar nature, as determ ned by
t he supervisor, as were perforned prior to the beginning of the



absence, and be placed upon the salary scale at the |evel from
whi ch the enpl oyee left.

Reasonabl e Pur pose

Leaves of absence for a limted period - not to exceed nine (9)
nmonths - may be granted for any reasonabl e purpose, and such | eaves
may be extended or renewed for any reasonabl e period, at the

di scretion of the Superintendent.

Educati on

After conpleting one (1) year of service, any enpl oyee upon
request, may be granted an unpaid | eave of absence for educati onal
pur poses at the discretion of the Board.

The period of the | eave of absence shall not exceed one (1) year,
but it may be extended or renewed at the request of the enpl oyee
and at the discretion of the Board.

Enpl oyees shall be encouraged to attend training semnars within
the state upon the approval of the Superintendent of Schools.

Mlitary Service

Enpl oyees may take military | eave in accordance with state and
federal statutes.

Ot her Leaves

O her | eaves of absence with or w thout pay or benefits may be
granted at the sole discretion of the Superintendent.

Ber eavenent Leave

In the event of death in the imediate famly of an enpl oyee -
spouse, parents, children, brother, sister, grandparents,

grandchil dren, father-in-law, nother-in-law step-parents, step-
chil dren, brother

in-law, sister in-law, or donestic partners - the enployee shall be
granted three (3) days of paid bereavenent |eave to nake househol d
adj ustments, arrange for nedical services, or to attend funeral
services. Additional days needed can be drawn from enpl oyee’s

i ndi vidual sick | eave account.

Per sonal Leave

Three (3) days of |eave of absence for |egal, business, household,
or famly matters which require absence during school hours, except
the day prior to or the day immediately following a school vacation
or holiday. The request for |eave shall be made to the i medi ate
supervi sor at |east three (3) days before taking such | eave except
in the case of enmergencies. The day prior to or the day i mediately
foll owing a school vacation or holiday may be used with the
Superintendent’s perm ssion. Reasons will be required for

perm ssion to be granted. Leave taken under this section shall not
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be used for recreational purposes. O her | eaves of absence with
pay, not deducted

fromsick | eave, including absence caused by the bona fide
observance of designated holidays in the church of their faith, or
wi t hout pay, may be granted by the Superintendent or the Board for
good reason and consistent with | aw.

Associ ati on Leave

Not wi t hst andi ng any ot her provision of this Agreenent, the MEA-ESP
(Bus Drivers/Custodians) shall be entitled to five (5)days | eave
wi th pay each year. The Association will bear the cost of a
substitute based on the per diemrates of this contract by job
classification. The President of the Association or the
President's designee shall grant enpl oyee(s) day(s) fromthe MEA-
ESP (Bus Drivers/Custodians) entitlenent for Association business.
The President of the Association or the President's designee shal
i nformthe Superintendent no |ater than the day precedi ng the day
of the enpl oyee absence indicating the name(s) of the enployee(s)
who will be absent and the day(s) of the absence. Leaves of
absence under this section shall be used for MEA-ESP (Bus

Drivers/ Custodi ans) activities.

ARTI CLE 20

S| CK LEAVE/ FAM LY SI CKNESS

Sick Leave All owance

Empl oyees working nmore than 20 hours per week will receive 15 sick
days per year, awarded annually on July 1, and accrued to 180 days.
Enpl oyees working twenty (20) hours or |ess per week will earn six
(6) days annually and these days will not be accrued.

Use of sick | eave

Sick | eave may be used only in the follow ng cases:

1. Personal illness or physical incapacity of such a degree as to
render the enployee unable to performthe work of the assigned
position or other work in the departnment; or

2. Medi cal appoi ntment, which can only be schedul ed during the
wor k day.

3. Fam |y Sickness: In the event of sickness in the immediate
fam |y of an enployee - spouse, parents, children, brother
sister, grandparents, grandchildren, donmestic partners,
father-in-law, nother-in-law, step-parents or step-children -
t he enpl oyee shall be granted three (3) days | eave of absence
with full pay.



4. Absences for a fraction of a day that are chargeable to sick
| eave are charged proportionately in an anmount not small er
t han one (1) hour

5. Staff, who resign or retire after 8 to 14 years of service,
will be paid, upon leaving the District, the accunul ated
unused sick leave tinme up to thirty (30) days. Staff who
resign or retire after 15 years will be paid, upon |eaving the
District, the accunul ated unused sick |leave tinme up to forty-
five (45) days.

The enmpl oyee shall notify his/her supervisor(s), or his/her

desi gnat ed representative, of his/her inability to work at the
earliest possible time prior to the tinme set for his/her regularly
schedul ed worki ng hours. A medical certificate may be required at
any time from an enpl oyee requesting conpensation for sick |eave.

If a medical certificate is required by the enployer during the
first five (5) days of absence, in any one year, it will be done at
the District's expense. After five (5) days of illness, in any one
year, a nedical certificate may be required at the enpl oyee's
expense at any time an enployee is requesting conmpensation for sick
| eave. However, if the adm nistration has reason to believe that

the use of sick |l eave has not been used for a bonafide illness, the
adm ni stration may investigate the alleged abuse. The District
central office will maintain a record of all credits and debits to

the sick | eave account of each enployee. These sick | eave accounts
are avail able for inspection by the enployee. A report of sick

| eave days accumnul ated as of Septenber 1 of each year will be

i ssued during the fall of every year.

Certificate of IlIl ness

The Superintendent reserves the right, at any tine, to require an
enpl oyee to obtain a physician's statenent from a physician
acceptable to the District substantiating the enployee's nedical
condition. Except as set forth in Paragraph 3 above, in the event
t hat any such certificate is requested, the expense of that
certificate shall be borne by the Board.

Medi cal Exanmi nati ons

The Superintendent shall have the right to direct a physical

exam nation for any enployee for cause. This physical shall be
adm ni stered by a practicing physician designated by the District
to certify to the physical fitness of such enployee to performthe
duties of the position. The cost of said physical exam nation shal
be paid by the Board. The Board shall determ ne the type of nedica
exam nation to be adm ni stered. Annual bus driver physicals wll be
scheduled with the District's primary Workers' Conpensati on

| ndustrial Health Service provider and will be paid by the
District. If an enployee wishes to go to their own physician, who
will use a form approved by the District, the District will pay up
to eighty dollars ($80) for the exam nation.

Abuse of Sick Leave
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An enpl oyee's abuse of sick |l eave is grounds for disciplinary
action, and if not corrected, shall be grounds for dism ssal.

Addi ti onal Sick Leave

Addi tional paid sick | eave may be granted by the District, at its
sol e discretion, on reconmendati on of the Superintendent for
ext enuati ng circunstances.

Si ck Leave Bank

The District will establish a sick | eave bank of 200 days. The bank
wi Il be under the direction and nmanagenent of the Superintendent of
Schools, with a copy of the guidelines published by Septenber

1, 2001.

ARTI CLE 21

COURT LEAVE

A court | eave of absence shall be granted to any enployee who is
called to serve upon a jury, or is summoned to appear in court as a
wi tness on behalf of the District. If the enployee is rel eased
fromjury duty or serving as a witness prior to the end of the
first half of his or her shift, then the enployee shall return to
wor k unl ess excused by his or her supervisor.

When court leave is granted to an enpl oyee to serve on a jury or
appear in court as a witness, and the jury or w tness fees,
exclusive of travel allowances, received by said enployee for such
jury duty or for service as a witness in court shall be |ess than
the regular rate of conpensation received by himor her fromthe
District, the difference between said fees and regular rate of
conpensation shall be paid to such enployee by the District. |If

t he amount of such fees received by said enployee shall exceed the
regul ar rate of conpensation received by hinfher fromthe District,
no conpensation shall be paid to himher by the District for the
period of his/her jury duty or witness duty; provided, however, the
enpl oyee nmust furnish the Superintendent with conplete and

sati sfactory evidence of the jury or witness fees paid. As used in
t hi s paragraph, the phrase 'regular rate of conpensation' shal

mean the amount of salary or wages which the District would
normal ly pay to such enpl oyee for the hours of work which were
consunmed by his/her jury or witness service and does not include
overtinme hours.

VWhen court leave is granted to an enpl oyee to appear in court, as a
litigant, except in the case where the appearance is as a
representative of the District, it shall be granted w thout pay;
provi ded, however, that the said enployee may, with the approval of
t he Superintendent, substitute one day of court |eave with pay for
one day of vacation |leave with pay, not to exceed in number the
total nunber of days of vacation |leave with pay due to said

enpl oyee during the year in which such court |eave with; pay is



t he

granted. The enpl oyee may, with the approval of the
Superintendent, also use Personal Business Leave to the extent it
is available to the enpl oyee.

ARTI CLE 22

TRAVEL RElI MBURSEMENT

If the enpl oyer requires training outside the boundaries of the
District, the enpl oyee shall receive the RS rate cents per nmle
for travel to and fromthe required training unless transportation
is provided by the enpl oyer.

Any custodian required to work in nore than one (1) school as their
regul ar work assignnment, shall be conpensated for m | eage between
schools at the IRS rate.

ARTI CLE 23

GENERAL PROVI SI ONS

Pl edge Agai nst Discrim nation and Coercion

1. The provisions of this Agreenent shall be applied equally to
all enployees in the bargaining unit w thout discrimnation as
to age, sex, marital status, race, color, creed, nationa
origin or political affiliation. The Association shall share
equally with the enployer the responsibility for applying this
provi sion of the Agreenment. All references to enployees in
this Agreenent designate both sexes, and wherever the male
gender is used, it shall be construed to include nmale and
femal e enpl oyees.

2. The enmpl oyer agrees not to interfere with the rights of
enpl oyees to becone nenbers of the Association, and there
shal
be no discrimnation, interference, restraint, because of
Associ ati on menbership or because of any enployee activity in
an official capacity on behalf of the Association.

3. The Association recognizes its responsibility as bargaining
agent and agrees to represent all enployees in the bargaining
unit without discrimnation, interference, restraint, or
coerci on.

Associ ation Bulletin Boards

1. The enpl oyer agrees to furnish and maintain a suitable
bul l etin
board in the bus garage.

2. The Association shall limt its posting of notices and
bulletins to such bulletin board.

Associ ation Activities on Enployer's Tine and Prem ses
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The enpl oyer agrees that during working hours, on the enployer's
prem ses and wi thout |oss of pay, an officer of the Association
shall be allowed to:

1. Post Associ ation noti ces;

2. Consult with the enployer, his representative, |ocal
Associ ation officers, or other Association representatives
concerning the enforcenment of any provisions of this
Agr eenent .

2. Associ ati on neetings, scheduled after the bus runs are
conpl et ed
and limted to one and one-half hours, may be attended by
bui | di ng custodians if arrangenments are nmade with the buil ding
principal and the shift tinme conpleted.

Visits by Associati on Representatives

The Association and its representatives shall be permtted to use
school buil dings during non school hours provided such use does not
interfere with normal school district operations and subject to
current Board policy.

| nf orm ng Enpl oyees

The enpl oyer further agrees to furnish each enployee in the

bargai ning unit either by hard copy or posting on the District
Emai | Comrunication Site (First Class), all changes in policy,
within five (5) days after they becone effective. New enpl oyees
shall be provided with a copy of Bus Driver / Custodi an Handbook at
the time of hire. The Association will be provided with a copy of
the District Policy Manual.

Enforcing

1. Enpl oyees shall comply with a
are not in conflict with th

|1 existing reasonable rules that
e terms of this Agreenent.

2. Any unresol ved conpl ai nt involving discrimnation of the
application of new or existing rules shall be resolved through
t he grievance procedure.

Uni fornms and Protective Clothing

If the enployee is required to wear a uniform protective clothing
or any type of protective device as a condition of enploynent, such
uni form protective clothing, or protective device shall be
furnished to the enpl oyee by the enployer. Each bus nechanic wll
be provided with three (3) sets of coveralls on an annual basis.

Vol untary Separation of Enpl oynent




In the event an enpl oyee voluntarily severs enploynent with the
District, proper notice nust be given in order to be eligible for
any benefits that may have accrued (and are payable). Proper
notice shall nean two (2) weeks witten notice.

Avail ability for Summer Work

Bus drivers that do not normally work during the sumrer recess
shal |l be given the opportunity to work when work is avail abl e at
their regular rate of pay. Determ nation that the enployee has the
required skills shall be at the discretion of the Superintendent of
School s.

J. Mechani ¢ Tool All owance

A mechani ¢ may purchase at his discretion up to five hundred
dollars ($500) worth of bus garage tools as foll ows:

$250 for retention by the District
$250 for replacement of personal tools

$500 TOTAL

To be reinbursed for damage, |oss or theft of personal property
incurred while performng their duties as mechanic of the District
not ot herw se covered above, enployees need to make a witten
request to the Superintendent within fourteen (14) days of the

| oss. The reinmbursement will be considered by the Board.

ARTI CLE 24

MANACEMENT RI GHTS

A. Except as otherw se expressly limted in this Agreenent, the
determ nation of policy, the operation and managenent of the
school s and the control, assignnment, supervision and direction of
the staff are vested exclusively in the Board which retains its
full authority and rights under Miine | aw and regul ati ons.

B. The parties recognize that the statutes, Title 26 MR S. AL Chapter
9- A prohi bit bargaining of educational policy, but that the Board
has the
obligation to bargain the inpact of any change in educati onal
policy and to neet and consult but not negotiate with respect to
educati onal policy.

ARTI CLE 25

CONTRACTI NG AND SUB- CONTRACTI NG

During the termof this Agreenent, the District shall not contract
wi th, sub-contract, hire welfare/work fare recipients or tenporary
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enpl oyees for any work which would result in the |layoff of enployees in
t he bargaining unit.

ARTI CLE 26

LABOR/ MANAGEMENT COW TTEE

A joint conmttee of Association and Board representatives shall be
establ i shed for discussions relating to the working conditions of
enpl oyees and the adm nistration of this Agreenent. Each party shal
designate its own representatives, not to exceed three (3), to this
Committee. The Commttee shall nmeet at the request of either party
within ten (10) cal endar days of a witten request fromthe other party.

ARTI CLE 27

TERM OF CONTRACT

This Agreenment shall be effective as of the 1st day of July, 2008, and
shall remain in full force and effect until the 30th day of June, 2010.

I N WTNESS WHEREOF, the parties hereto have set their hands this
4™ day of August, 2008.

MSAD #34 Board of Directors

Dat e
MSAD #34 Adm ni stration

Dat e
MSAD #34 Associ ati on

Dat e

MSAD #34 Bus/ Cus/ Maint. Pres.

Dat e



APPENDI X A

WAGE RATES

7/ 1/ 08-6/ 30/ 09 7/ 1/ 09-6/ 30/ 10

First 1+ First 1+

Year Year s Year Year s
Bus Driver/ Custodi an &
Mai nt enance $13. 57 $14. 36 $14. 18 $15. 00
Mechani c $15. 22 $16. 10 $15. 90 $16. 83
Transportation Assi stant $1. 15 per hour additional

Head School Cust odi an (M ddle & BAHS) $1.00 per hour extra

Shift Differential $.35 per hour - shifts beginning after noon for al
hours worked after 3:00 p.m

A. Longevi ty

1. Effective 7/1/98, enployees having conpleted (served) the
foll owi ng nunber of years shall receive a |ongevity stipend on
t heir enpl oynment anniversary.

5 years $100.00 (paid yearly — years 5-9)
10 years $150.00 (paid yearly — years 10-14)
15 years $200. 00 (paid yearly — years 15-20)
20 years $250. 00 (paid yearly — years 20-25)
25 years $300.00 (paid yearly — years 25+)
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